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TO See Bel ow

FROM Di rect or

SUBJECT: New Federal |y Recognized/ Restored Tribes Policy

Thi s menmorandum establishes the Indian Health Service (IHS)
policy and procedures for addressing newy recognized tribes.

Wien a tribe is newy recognized, restored, or acknow edged by
the Federal Covernment, Area Directors are responsible for
ensuring that:

x| There is consideration of the health care program needs of
the new tribe within the context of all funds, activities,
and programs currently available to tribes previously
recogni zed by the Federal Government and served by the [|HS.

2. Staff nmembers are designated to work with the new tribe to
plan an appropriate health care delivery system that _
reflects the health care needs of the newy recognized tribe
and the health care resources available to the newy
recogni zed tribe.

3. Assistance is provided to the newy recognized tribe in
securing program funding, including planning funds, through
the appropriation process.

4, Services available at |HS operated/funded facilities or
Pr_ograms are provided to nenbers of the newy recognized
ribe on the same basis as services are provided to other
eligible Indians.

Upon verification that a tribe has been newy recognized, | wll
assign admnistrative responsibility for the above actions to the
appropriate Area Director. The notification from ne shall
include information on the newly recognized tribe' s current
status with regard to the existéence of a reservation and/or a
contract health service delivery area (CHSDA); the eligibility of
the tribe and its nenbers for I'HS prograns, including direct and
contract —services;, any unique provisions included in the tribe's
recognition; and special instructions necessary to inplenent the
above policy.
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The designated Area Director is responsible for: '
t he pLangfor an appropriate tribal %ealth care deI#Jgryd%thgﬂhng
including short-term and long-term needs; (2) preparing a budget
equeFt forlfund|ng t hrough eirther the regular or the

su enental appropriations process; nd (3) identifvinag anv Area
fuﬁgs t hat arep%véﬁlable forpinterinl?und#ng for ﬁan%fn an

servi ces.

The above must be acconplished with maxi num tribal involvenent
and consultation as soon as is practical after notice of the
tribe's recognition. Al these activities shall be supported by
the appropriate Headquarters conponents.

Appropriation requests must include, jn addition to the costs for
health services, estimates of Area admnistrative expenses to
serve the new tribe. The funding requests shall be based in part
on an estimate of the nunber of peopl'e who are nenbers of or
otherwise affiliated with the new tribe and who reside within the
tribe's expected CHSDA, if any. Population estinmates nust be
based on tribal rolls, Bureau of Indian Affairs' figures, census
enunerations, or other simlar identified sources.

Once devel oped, a request for funding nust be forwarded to the
Division of Financial Managenent, Q‘?i ce of Managepent  Support,
for inclusion in either the regular or suppl emengafmbudge{O

process, whichever is first.

In regard to providing interim funding, it nust be clearly

?el |dneated f?r bIt he newy recognized tribes that any interim
unarng avallable 1S non-recurring, and not . be made avail abl e
when d%l ng so would have the effgct of gl?lystantlaf}ly reduci ng
services to, or the funding of, previously recognized and funded
tribes. It nust also be clearly delineatéed that future f undi ng
cannot be assured in the absence of congressional action
providing specific direction for the funding of the new tribe.

The above policy and procedures are effective immediately and
shall continue in effect until superseded or rescinded by

official notice.

Michael H. ¥/ M.D., MP.H, MS
Assi st ant geoly Géneral
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